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The following chart indicates the Training and Consultation Initiatives identified as needs across the
county by those that participated in this assessment survey.
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The following chart indicates the Professional Development areas identified as needs across the
county by those that participated in this assessment survey. These are the Professional
Development areas that the BVIU Curriculum Department provides technical assistance for.
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The following chart defines the support needs of School Administrators.

As an administrator, what are some of the support needs for your district?
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The following chart defines the Behavioral Services needs across the county based on program
needs by those that participated in this assessment survey.

Which of the following behavior services, if any, would you find beneficial to your program?
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The following chart defines the Behavioral Support needs across the county based on student
needs by those that participated in this assessment survey.

Which of the following behavioral supports do you feel would most benefit your
students?
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The following chart defines the overall knowledge of the IU Trainers and Facilitators related to
Professional Development based off participant responses in the assessment survey.

In my experiences with IU27, | have found the staff members to be
knowledgeable in the specific area of support or training.
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The following are the Future Professional Development suggestions that the IU currently
does not offer that the respondents entered in the survey.

How to build a team among administrators.
Restorative Practices from Bethlehem Pa
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The following are the Other Curriculum Services that respondents would like to see.

Staff Buy In
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The following are the Behavioral Services that the respondents suggested in the survey.
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The following are the Behavioral Supports that the respondents suggested in the survey.

| feel you listed them fine
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The following are the Expanded Supports that the respondents suggested in the survey.

Admin team dynamics
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